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Vision and Values  

Our school vision is to provide an outstanding, nurturing, learning environment, 
where all our pupils can achieve their full potential and progress to lead happy and 
fulfilling lives.  

Our mission is to provide each and every pupil with the best possible education, 
delivered in an environment that is supportive, caring and safe.  

“Getting it right for every pupil” 

At Stone Bay we focus on Evolving Excellence in all that we do, working towards 
making our school the best it can be for pupils, staff and families. We are creating 
lasting Trust with all our stakeholders, Empowering each other to learn and grow. By 
adhering to policies and clear processes we ensure Fairness and transparency in our 
decision making and actions, whilst ensuring we are Collaborating with others and 
always looking for ways to help each other to deliver excellence for our pupils. 

Rights Respecting Schools  

The Unicef UK Rights Respecting School Award (RRSA) is based on principles of 
equality, dignity, respect, non-discrimination and participation. The RRSA seeks to put 
the UN Convention on the Rights of the Child at the heart of a school’s ethos and culture 
to improve well-being and develop every child’s talents and abilities to their full 
potential. A Rights Respecting School is a community where children’s rights are 
learned, taught, practised, respected, protected and promoted.  

Stone Bay has been awarded the Silver Award by UNICEF. This is awarded to UK to 
schools that show good progress towards embedding children’s rights in the school’s 
policy, practice and ethos, as outlined in the RRSA Strands and Outcomes  

 

Staff wellbeing 
The Leadership Team and the Governing Board of Stone Bay School are committed to 
promoting positive mental, physical and emotional wellbeing and to providing suitable 
support for all staff. Taking action to prevent ill health and promote good health makes 
good educational and business sense, as sickness absence carries high costs both in 
monetary terms and in terms of the impact upon performance, teaching and learning, 
morale and productivity, which may disrupt or compromise pupil progress.  
 
All members of staff are entitled to be treated fairly and professionally at all times. The 
Governing Board of Stone Bay School takes very seriously its duty of care as an 
employer to all members of staff and a number of policies and procedures have been 
made in relation to this duty. 
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1. Aims  
This policy aims to ensure:  

●​ That children access a broad and balanced curriculum that gives them the 
knowledge and skills needed for good progress through school and life. 

●​ Quality and consistency in teaching and learning so that every child makes good 
progress and no child gets left behind. 

●​ A close working partnership between staff and parents and/or carers. 
●​ Every child is included and supported through equality of opportunity and 

anti-discriminatory practice. 
●​ That all Early Years provision reflects the school’s vision and values, placing pupil 

wellbeing, rights, and inclusion at the heart of learning. 
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2. Legislation  
This policy is based on the following current statutory frameworks and guidance: 

●​ Early Years Foundation Stage (EYFS) Statutory Framework 2025 (DfE, effective 1 
September 2025). 

●​ Keeping Children Safe in Education (KCSIE) 2025. 
●​ Working Together to Safeguard Children (2023). 
●​ SEND Code of Practice (0–25), updated 2024. 
●​ DfE Guidance on Building and Premises Safety (2024–2025). 

 

3. Structure of the EYFS  
Children joining our reception class at Stone Bay may be joining from mainstream or 
specialist nurseries or may not have been in an educational setting prior to joining. 
Wherever children are joining us from, we work closely with families and previous key 
staff and ensure a smooth and successful transition through transition visits and 
meetings. 

Transitions are designed to support each child’s emotional security and sense of 
belonging, consistent with our Rights Respecting and inclusive ethos. We ensure parents 
and carers are active partners in transition planning, particularly where pupils are new 
to education or have any additional medical needs. 

 
 
 

4. Curriculum  
Children joining Stone Bay School at reception age become part of a community 
grounded in our vision to provide an outstanding, nurturing learning environment where 
every pupil can achieve their full potential and progress to lead happy, fulfilling lives. 

Our Reception class provides a protected, inclusive space where children experience 
early learning as a positive and empowering journey. In line with our mission of 
“Getting it right for every pupil,” we ensure that each child’s first encounter with formal 
education is supportive, caring, and safe. We recognise early childhood as a unique 
stage of development, laying the foundations for lifelong learning and wellbeing. 

Guided by our core values of Evolving Excellence, Trust, Empowerment, Fairness, and 
Collaboration, we foster curiosity, confidence, and independence. Children are 
encouraged to engage actively in their learning, take appropriate risks, and celebrate 
their achievements within a predictable yet flexible environment that balances security 
with challenge. 
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EARLY INTERVENTION​
We recognise that where children have special needs or disabilities, it is important that 
these are identified at an early stage and that identification leads directly to early 
intervention and support for families and children. We involve parents/carers and all 
other professionals in the Early Years to meet the needs of each individual child through 
an open, innovative child-centred curriculum, based on the revised EYFS (2025). 

4.1 Planning  

Staff plan activities and experiences that enable children to develop and learn 
effectively. Personalised planning reflects individual needs, interests and motivations as 
well as developmental stages.  It incorporates adaptations for pupil’s medical needs 
and communication needs.  
 
4.2 Teaching  

Teaching approaches balance child-initiated and adult-led learning. Staff guide 
children’s development through warm, responsive, and trauma-informed interactions, 
promoting communication, independence, and emotional regulation.  

Teaching has a strong focus on communication and interaction, offering a total 
communication environment in which all forms of communication are honored and 
children develop strategies personal to them. 

5. Assessment  

At Stone Bay School, ongoing assessment is an integral part of the learning and development 
processes. Staff observe pupils to identify their level of engagement, wellbeing, progress, their 
interests and learning styles. These observations are used to shape future planning. Staff also 
take into account observations shared by parents and/or carers.  

Within the first 6 weeks that a child starts reception, staff will administer the Reception 
Baseline Assessment (RBA).  

We assess pupil progress by making observations and linking these directly to pupil 
engagement and to the Stone Bay School Curriculum Framework, using the online assessment 
tool ‘Evidence Me’.  

At the end of the EYFS, staff complete the EYFS profile for each child. Pupils are assessed 
against the 17 early learning goals, indicating whether they are:  

· Meeting expected levels of development  
· Not yet reaching expected levels (‘emerging’)  

EYFS profile data is submitted to the local authority. 
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6. Working with parents  
We recognise that children learn and develop best when there is a strong partnership 
between school and home. Families are valued as co-educators and key partners in 
every child’s journey.​
The school communicates regularly through Class Dojo, phone calls, parent consultation 
meetings, and opportunities to visit classes. Parental voice is captured in Annual 
Reviews, ensuring shared understanding of each child’s progress, wellbeing, and next 
steps. 

 

7. Safeguarding and welfare procedures  
The school follows KCSIE 2025 and Working Together 2023 statutory guidance.​
All EY staff must read and understand Part 1 (or Annex A) of KCSIE 2025.​
The Designated Safeguarding Lead (DSL) for Early Years is Lucy Taylor, with deputies 
Ivonne Puttmann and  Michael Setterfield.​
All concerns are recorded and acted upon in accordance with the school’s safeguarding 
policy. 

We promote good oral health and general wellbeing by:​
· Regular movement breaks and outdoor learning​
· Daily teeth brushing​
· ‘Fun with food’ and nutrition-based learning experiences​
· Healthy snack menus consistent with EYFS 2025 nutrition standards 

Safeguarding also includes online safety, safer recruitment, and promoting positive 
mental health for staff and pupils. The policy aligns with the school’s Staff Wellbeing 
and Safer Working Practice policies. 

8. Monitoring arrangements  

This policy will be reviewed annually by the AHTs and approved by the Governing Board. 
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Appendix 1 — Statutory Policies and Procedures for the 
EYFS 
Updated to reflect current guidance (EYFS 2025): - Safeguarding and Child Protection 
Policy (KCSIE 2025 compliant).​
- Health and Safety Policy (includes emergency evacuation, illness, and building safety).​
- Supporting Pupils with Medical Conditions Policy.​
- Complaints Policy.​
- Data Protection and Record-Keeping Policy.​
- SEND and Inclusion Policy (SEND Code 2024 compliant).​
- Staff Wellbeing Policy (in line with DfE wellbeing charter). 

 

7 


	Appendix 1 — Statutory Policies and Procedures for the EYFS 

